CLEARLAKE POLICE DEPARTMENT

2 0 1 7 A NN U A L R E P O R T

MISSION STATEMENT
To enhance public safety by providing
professional, trustworthy service
in partnership with the community
VISION STATEMENT
The Clearlake Police Department is an agency
of which our community and employees can
be proud. We will strive to complete our
mission, by maintaining high standards
without compromise to honesty and integrity
while enforcing the law fairly and impartially.
We will develop effective, professional
partnerships with our community through
respect, empathy and compassion.

MAYOR’S MESSAGE
It has been my privilege & honor to humbly serve the citizens and guests of Clearlake during
2017. Having now served as your Mayor for the past two years, I can say it has been challenging as a
council and for our amazing staff as we struggled with neighborhood flooding in early 2017 and then the
devastation of the Sulfur Fire in fall. Yet throughout it all the men & women of the Clearlake Police
Department, Animal Control and Administrative Staff have worked extra hours, even cancelling vacations
to better serve their community. As a member of the Clearlake City Council, we couldn’t be more proud
of this great team. We understand the issues our Police Department face and have been kept informed
of those daily tasks and emergencies.
As our city has turned the corner from prior budget cuts, we must still remain fiscally
responsible. Because of this, we continue to face struggles with staffing issues and being a “training
ground” for larger jurisdictions to our south and east that afford better pay and benefits. It is not
uncommon for entry level personnel in those jurisdictions to receive pay and benefit packages at rates
higher than we can offer our command level officers. Of course this was the case in 2017 when there was
a significant turn over in our police department, but as we enter 2018, we have been blessed to welcome
several new faces to the department. These new officers and staff were hired after intense recruitment
and background process. We wish them all much success in their new profession here in Clearlake.
The council has been very pleased and grateful to have the dedication and work ethic shown by
our “Acting Chief of Police” and now the “Interim Chief of Police”, who was consistent in providing
leadership to his team. Chief Celli and his supervisors within patrol, investigations and communication
divisions have worked exceedingly hard to provide continued and improved service to the residents and
guests of our city.
With a focus on transparency, the Clearlake Police Department continues in the philosophy of
community oriented policing and encourages public interaction. From the department’s Explorer Post, to
the Volunteer’s In Policing (VIP’s) and a Citizen Ride-A-Long Program, the staff continue to build better
relationships with the community and businesses.
Within this report you will find the statistics and information to give a better view of just what the
Clearlake Police Department addresses and perhaps learn more of how the department works. I urge
everyone to get involved in our city and community to effect positive change. I am very proud of this
team of officers, emergency dispatchers and everyone who has been a big part of this what makes the
City of Clearlake a better place to live, work & play.
Russell Perdock, Mayor

CITY COUNCIL MEMBERS 2017

Mayor
Russell Perdock

Council Member
Joyce Overton

Council Member
Phil Harris

Council Member
Nick Bennett

Vice Mayor
Bruno Sabatier

CITY MANAGER’S MESSAGE
Clearlake Police Department, thank you for all your hard work in 2017! It was certainly
more challenging than we anticipated. For the third year in a row, the City had to deal with a fire
emergency that threatened to make its way into the city limits. Unfortunately, this time our luck
did not hold out and we suffered the loss of approximately 150 homes due to the Sulphur Fire.
However, Lake County was the only county to not suffer a fatality due to the October wild fire
events and that is directly the result of first responders, like the Clearlake Police Department,
doing neighborhood by neighborhood, house to house evacuations. Notifying such a large
portion of the city was a huge challenge, but our first responders managed to handle it even
under the extreme duress caused by that emergency situation and you should all be very proud
of that effort.
Once again, Interim Chief Tim Celli has done a terrific job managing the department under
challenging conditions. Despite losing a number of officers to other agencies, continued
uncertainty as to Chief Clausen’s status, and yet another fire disaster to deal with, the Clearlake
Police Department stood tall and made it work with the resources that we had.
The City overall had a very good year in 2017. We began collecting and implementing
Measure V, the one percent sales tax that will go entirely to improving roads in Clearlake. Over
time, that will make patrolling much easier and will lead to improved property values and
revenues for the City.
The City Council also approved the Universal Solid Waste Collection ordinance which
makes garbage collection mandatory in most instances. Once this goes into full effect, there
should be a noticeable reduction in illegal dumping, along with a reduction in trash and debris
code violations.
Another program that made a big difference in 2017 was the abandoned vehicle
abatement program, with which we were able to remove 586 illegally abandoned vehicles from
the roadway. This program had been on hold for several years and in 2017 we were able to
successfully work with the County of Lake to get the program going again.
2018 looks to be a big year for the City also. Tractor Supply Company has announced
plans to reoccupy the former Ray’s building and additional retailers are anticipated to join them
this year. We have several major public improvement projects that will begin in 2018, including
Highlands Park, Austin Park, several road projects, and energy efficiency retrofits of City Hall and
the Community Center. All of these will help make Clearlake a better place to live and work.
Thank you for all you do to make Clearlake a safer place.
Greg Folsom City Manager

CHIEF’S MESSAGE
The Clearlake Police Department is a full-time law enforcement agency that meets or exceeds
requirements for certification through the Commission on Peace Officer Standards and Training (P.O.S.T).
As an organization, we strive to be an agency our community and employees can be proud of. We work
hard to maintain high standards without compromise to honesty or integrity while enforcing the law fairly
and impartially.
The 2017 year continued to be challenging as Chief Clausen remained out on injury leave for a
second year. The department also struggled with staffing shortages as several officers accepted
employment with larger, higher paying, out of county departments. The department also saw the
retirement of a long-time police officer due to an injury, as well as another tenured officer leaving full
time employment to concentrate on raising a newborn baby.
Due to the staffing shortages, the department was forced to reduce some of the extra services to
maintain required services and continue to try and impact crime with fewer officers. The department was
forced to develop a schedule that would accommodate the needs of the department as well as employee
needs. In order to maintain and enhance efficiency during staffing shortages, the department opted to
use some funding provided by the state to assist with the impacts of the release of prisoners from state
prisons due to realignment, otherwise known as Assembly Bill 109, to purchase rugged laptop computers.
Through this funding, the department was able to purchase the rugged laptop computers and software
that would provide access to important information to officers in the field by putting the technology inside
the patrol vehicles. Beside the added officer safety bonus, officers were now able to access information
and write reports in the field as necessary, enhancing efficiency. In addition, we developed a Community
Service Officer program, designed to augment patrol services otherwise not requiring a sworn police
officer. These changes and many more, coupled with our employees dedicating themselves to the
community, through long hours and hard work, allowed the department to maintain necessary services
to impact crime levels during times of staffing crisis.
In October, our community was hit with a devastating wildland fire, dubbed the “Sulphur Fire.”
This fire had significant impacts to our community with loss of homes, property damage and impacts to
our infrastructure. Fortunately, by the grace of God, we did not suffer any loss of life due to fire in our
community. I credit our warning systems, our dedicated first responders, both police and firefighters, and
neighbors in our community, working together to ensure our citizens escaped peril. Thank you to all
involved!
I am very proud of our employees’ hard work, dedication and sacrifices to overcome adversity
and take on these challenges and still have positive impacts on our community. I am proud of our
community as we have continued to foster partnerships with businesses and community members.
Together we will make a difference.

Timothy V Celli (Interim Chief of Police)

CLEARLAKE POLICE DEPARTMENT
OPERATIONS DIVISION
The Operations Division of the Clearlake Police Department is overseen by Sergeant Tim Hobbs.
The Operations Division consists of patrol, the K-9 Unit, the School Resource Officer program and the
training division. The Clearlake Police Department has twenty-three and a half (23.5) budgeted sworn
positions of which eighteen (18) are assigned to the Operations Division. The Operations Division when
fully staffed is made up of four (4) patrol Sergeants, twelve (12) patrol officer positions, two of which are
K-9 handlers, and one (1) school resource officer and one (1) traffic officer. During 2017 the Operations
Division at times only had eleven (11) of the eighteen (18) budgeted positions filled.
During the year one officer medically retired, one officer resigned, one officer left to work at a
Sacramento area law enforcement agency, three officers left to work at a north bay law enforcement
agency and one sergeant left to work at a Bay-area law enforcement agency.
One of the officers that left was one of the department’s two canine handlers. The officer chose
not to purchase the canine and it was sold back to the company the department purchased the dog from.
As of the end of 2017 the operations division had five (5) vacant police officer positions.
In July of 2017, the department hired one Community Service Officer (CSO). The department has
not had a CSO since July of 2004. The CSO is deployed in the field to assist police officers by responding
to and investigating lower priority calls for service, so police officers will be available to respond to higher
priority emergency calls for service and have more time for proactive enforcement. The types of calls the
Community Service Officers will respond to and investigate include: burglary (residential, commercial &
vehicle), petty theft, grand theft, vehicle theft (initial report and/or recovery), vandalism, non-injury or
minor injury traffic collisions, missing persons, and road hazards.
The department operates twenty-four (24) hours a day, 365 days a year. During the 2017
calendar year, the police department handled 27,081 incidents (up 11.7% from 2016), made 2,002 arrests
(down 9.9% from 2016), made 2,802 traffic enforcement stops (down 7.8% from 2016) and completed
3,430 reports (down 8.9% from 2016). Considering that staffing was down 39% of budgeted staffing for
about one half of the year, the above statistics, which are expanded on this annual report, make it quite
clear all of the personal assigned to patrol have done an exceptional job handling a high work load with
very little staffing.
Sgt. Timothy Hobbs, Operations Commander

CLEARLAKE POLICE DEPARTMENT
SUPPORT SERVICES DIVISION
The Support Services Division is overseen by Detective Sergeant Martin Snyder. The Support
Services Division consists of a Detective Sergeant, a Dispatch/Records Supervisor, two (2) full-time
investigators, one (1) part time investigator, an evidence technician, two (2) full-time animal control
officers, one full time and one-part time Kennel Tech. and five budgeted Dispatcher positions. Also
included in the Support Services Division is Volunteer Services, which includes the V.I.P. (Volunteers in
Policing) program and Chaplaincy Program.
The Detective Sergeant supervises the Investigations Unit, which consists of two full-time
Investigators and one part-time Investigator. The Investigations Unit is responsible for criminal
investigations that are frequently in depth and require advanced expertise and training. In addition, he
supervises the Evidence and Property Technician and Animal Control.
The Dispatch Center and Records Division is supervised by the Dispatch/Records Supervisor Sherri
Vannest. She is responsible for the Supervision of all Dispatchers and police records. She supervises the
records maintenance of all police and business records pertaining to the police department. She is
responsible for responding to Public Records Act requests and evidence records requests.
The Property and Evidence Technician, also known as the Support Services Technician, maintains
accountability for all evidence and property collected by Police Officers and Detectives. In addition, she
directs the operations of the Volunteers in Policing Program and takes care of department personnel,
equipment and office needs.
The Animal Control Officers are generally responsible for field operations pertaining to Animal
Services.
All of the tasks carried out by support services personnel are essential for the police department
to operate 24 hours a day, 365 days a year and to provide vital support to police officers to enhance public
safety.
Sgt. Martin Snyder, Support Services

CLEARLAKE POLICE DEPARTMENT
BUDGET
FISCAL YEAR 2017/2018
GENERAL FUND

$ 2,981.200

MEASURE “P”

$ 867,425

ANIMAL CONTROL

$ 225,741

TOTAL: $ 4,074,366

The following grant funds were in progress during the 2017 year:

Bulletproof Vest Partnership Grant
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CLEARLAKE POLICE DEPARTMENT
“2017”
PART 1 CRIMES AND ATTEMPTS
Reported to the California Bureau of Criminal Statistics and
Uniform Crime Reporting Division, Federal Bureau of Investigations.

Type of
Crimes

2016

2017

PERCENT
CHANGE

Homicide

1

1

0%

Forcible Rape

13

18

+38.46%

Robbery

36

37

+2.77%

Agg. Assault

10

12

+20%

Burglary

239

215

-10.04%

Larceny

334

276

-17.36%

Vehicle Theft

106

135

+27.36%

Arson

11

9

-18.18%

TOTAL

750

703

-6.26%

CLEARLAKE POLICE DEPARTMENT
JANUARY 1, 2017 THRU DECEMBER 31, 2017

2017
CASE#’S
INCIDENTS W/OUT
CASE#’S

3,430
23,651

TOTAL INCIDENTS:

27,081
TRAFFIC ENFORCEMENT ACTION: = 2,802
ARRESTS

ADULT:
JUVENILE:
TOTAL ARRESTS:
Average Arrests per day =

TOTAL
1,956
46
2,002
5.5

FELONY
420
11
431
1.2

MISDEMEANOR
1536
35
1,571
4.3

2016
CASE#’S
INCIDENTS W/OUT
CASE#’S

3,768
20,467

TOTAL INCIDENTS:

24,235
TRAFFIC ENFORCEMENT ACTION: = 3,042
ARRESTS

ADULT:
JUVENILE:

TOTAL
2,118
105

FELONY
556
19

MISDEMEANOR
1,562
86

TOTAL ARRESTS:
Average Arrests per day =

2,223
6.1

575
1.5

1,684
4.6

CLEARLAKE POLICE DEPARTMENT
“2016 & 2017”
ARRESTS
Reported to the California Bureau of Criminal Statistics and
Uniform Crime Reporting Division, Federal Bureau of Investigations.

ARRESTS

Felony
“2017”

Misdemeanor
“2017”

Actual
“2017”

Actual
“2016”

PERCENT
CHANGE

ADULT

420

1,536

1,956

2,118

-7.6%

JUVENILE

11

35

46

105

-56.2%

TOTAL
Average
Arrests per
Day

431

1,571

2,002

2,223

-9.9%

6.1

6.1

-9.8%

CLEARLAKE POLICE DEPARTMENT – PATROL DIVISION

Patrol Sergeant/Operations Commander
Timothy Hobbs

Patrol Sergeant
Rodd Joseph

Patrol Sergeant
Dominic Ramirez

Patrol Sergeant
Elvis Cook

CLEARLAKE POLICE DEPARTMENT- PATROL DIVISION

Patrol Officer
Trevor Franklin

Patrol Officer/K9
Mark Harden

Patrol Officer
Jared Nixon

Patrol Officer
Mauricio Barreto

Patrol Officer
Leonardo Flores

Patrol Officer
Michael Perreault

Patrol Officer
Christopher Kelleher

Patrol Officer
Calli Batz

CLEARLAKE POLICE DEPARTMENT- PATROL DIVISION

School Resource Officer
Stephanie Green

Community Service Officer
Brittany Shores

Reserve Officer
Bobi Oakley

CLEARLAKE POLICE DEPARTMENT
INVESTIGATIONS DIVISION
The Clearlake Police Department Investigation unit had another busy year for 2017. In February
of 2017, the investigations unit investigated the first homicide of the year. The suspect in the homicide
stabbed the victim over stolen narcotics. The suspect was arrested and ultimate plead guilty to
manslaughter later in the year. This was the only homicide for 2017 and a decrease from the prior years.
Detective Peterson completed a jury trial homicide which occurred in 2014. The suspect was
found guilty of 2nd degree murder. The investigations unit also investigated an assault with a deadly
weapon case in which a victim was shot during a robbery of marijuana. The suspect fled to southern
California in the victim's stolen vehicle. The investigation unit was able to track the suspect to a residence
in L.A. County. With the assistance of L.A. County Sheriff Department, the suspect was taken into custody
and the case is pending trail.
Detective Barnes, who is assigned to investigate elder abuse cases, filed numerous cases this year
regarding various types of abuse. One of the investigation was regarding a theft of over $50,000 from an
elder adult.
In August of 2017, Detective Cook was promoted to Sergeant and transferred to the Patrol
Division. Due to minimal staffing the second Detective position was not filed. As staffing levels return the
second Detective position should be filed in 2018.
The investigation unit also investigates sexual assault cases, crimes against children, and oversees
the registered sex offender program.
During the year of 2017 approximately 1408 cases were submitted to the Lake County District
Attorney's Office for prosecution. The District Attorney's filed fresh criminal charges on 790 cases and
declined to seek prosecution on 281 cases. There are approximately 337 cases still pending a disposition
from the District Attorney's office.
The investigation unit is looking forward to future projects and continuing the highest level of
service to the community. I want to personally thank my staff for all their hard work and dedication to the
community.
Martin Snyder, Support Services/Detective Sergeant

CLEARLAKE POLICE – INVESTIGATIONS DIVISION

Detective Sergeant Martin Snyder

Detective Ryan Peterson

Detective Mark Barnes

CLEARLAKE POLICE DEPARTMENT
COMMUNICATIONS AND RECORDS
The Communications Center might be considered the hub of the Department’s field operations
as it is the link between citizens and first responders. Dispatchers are almost always the first contact, and
sometimes the only contact the public has with the Police Department. They are required to triage and
prioritize incoming calls for service and make referrals to other agencies when appropriate.
In 2017, the Communications Center answered 73,320 phone calls for the City of Clearlake. These
calls ranged from an emergency being reported, to someone simply asking for information or asking to
speak with an officer, or animal control. This volume equates to 8.36 calls every hour, of every day, 365
days a year.
Dispatch personnel also maintain the records of the Clearlake Police Department, both
computerized and past paper records. Dispatchers provide 24-hour support to the Department and are
the custodian of all Police Department records. It also serves an important role in the investigative process
and to the public needing crime reports and other assistance.
The Communications Center, when fully staffed, has five (5) full-time Dispatcher/Clerks and one
(1) full-time Records/Communication Supervisor. During the 2017 year we were short staffed with only
four (4) full-time Dispatcher/Clerks, one (1) part-time Dispatcher/Clerk and one (1) full-time
Records/Communication Supervisor. Department staff worked very hard to fill these vacant positions over
the last year.
In 2017, our part-time Dispatcher/Clerk filled one of the vacancies which put us at four (4) fullTime Dispatcher/Clerks by the end of 2017.
Sherri Vannest, Records/Communications Supervisor

CLEARLAKE POLICE DEPARTMENT
COMMUNICATIONS/RECORDS

Sherri Vannest
Records/Communication Supervisor

Wendy England
Dispatcher/Clerk

Jessica Mendez
Dispatcher/Clerk

Melissa Carpenter
Dispatcher/Clerk

Casey Newell
Dispatcher/Clerk

PROPERTY AND EVIDENCE
Property and evidence is a vital part of the police department. The evidence technician is
responsible for all property and evidence that is brought in to the Clearlake Police Department. This
covers any property that officers bring in for evidence, found property, and safe keeping. The evidence
technician’s duties are to check, secure, store and dispose of property or evidence. Disposal of evidence
occurs after the cases are adjudicated or the retention time has expired. The technician also keeps track
of the property, keeping the chain of custody, sending evidence to different crime labs, and having the
evidence available for presentation in court.
The property and evidence has one fulltime technician with assistance from Volunteers in Policing
(VIPS) when needed. The evidence technician has been busy organizing and purging property, it is an
ongoing process with many different types of property and evidence to go through. In the year 2016 the
evidence room was expanded, doubling the size. Even with the expansion, the space is limited. The
technician is continuing to review property on a daily to weekly basis in an attempt purge old property.
The technician is actively working on a firearm, illegal drugs and drug paraphernalia disposal. This
is a process in which the technician actively works with the District Attorney’s office and the Lake County
Superior Court. Court orders are required to dispose of any kind of drugs or drug paraphernalia.
We now have a safe medication disposal program. It is a program called KidCents and is funded
by the Rite Aid Foundation. The KidCents Safe Medication Disposal Program is committed to helping curb
the prescription drug epidemic and keep prescription drugs out of the hands of children. This program will
allow for citizens to have a place to take unused, outdated prescriptions for safe disposal.
The plan for 2018 is to continue to purge property and evidence from cases which have been
adjudicated, unclaimed found property and property being held for safekeeping that has not be reclaimed.

Support Services Technician /Property Custodian
Nicki Burrell

CLEARLAKE POLICE DEPARTMENT
TRAINING DIVISION
Training Division
The objectives of the Training Program are to enhance the level of law enforcement service to the
public, increase the technical expertise and overall effectiveness of our personnel and provide for
continued professional development of department personnel.
The training division consists of professional training for department employees, Field Training
Program and the Communication Training Program.

Professional Training
During 2017, thirty-five (35) training courses were attended by department personnel. The
courses ranged in duration from four (4) to one hundred twenty (120) hours. A total of five hundred
seventy-two (572) hours of continued professional training was conducted by department personnel. This
training was approved by the California Commission on Police Officer Standards and Training (P.O.S.T.).
The amount of training was down from the last few years, however it was due to having up to 9 of our
23.5 sworn positions unstaffed during the year. It is anticipated this number will significantly increase for
2018 due to higher staffing levels.

Field Training Program
In 2017, the department hired three (3) new police officers. Two (2) of the officers, are new to
the law enforcement field. One (1) of the officers, Officer Barreto previously worked at the Lake County
Sheriff’s Office. One of the officers that was new to law enforcement did not successfully complete the
sixteen (16) week field-training program.
One (1) non-experienced police officer, Officer Cali Batz, as of the end of 2017 is about half way
through the sixteen (16) week field-training program. During the field-training program, the new officer
is assigned to experienced field training officers who work with the new officer to ensure she is able to
perform as a solo patrol officer at the end of the training.
One (1) experienced lateral police officer, Officer Mauricio Barreto successfully completed a two
(2) week modified field-training program. The field-training program for the lateral officer is designed to
orient lateral officers to working at the department.

Communication Training Program
In 2017, the department hired two (2) new full-time police dispatcher. The communications
training program consists of sixteen (16) weeks. These two dispatchers successfully completed the
training program and was released to perform as a solo dispatcher; unfortunately, one of these
dispatchers was not able to continue to be successful and did not complete the probationary term of
employment.
Sgt. Timothy Hobbs

CLEARLAKE POLICE DEPARTMENT
SCHOOL RESOURCE OFFICER
The Clearlake Police Department works in collaboration with the Konocti Unified School District
to provide security, crime prevention and additional resources to the school, students and faculty. The
School Resource Officer (SRO) is a full-time sworn Police Officer position which oversees nine K-12 schools
in the school district and the court community school located in the City of Clearlake totaling
approximately 3700 students and raising in enrollments every year. The Konocti Unified School District
encompasses a large area covering Clearlake Oaks, the City of Clearlake and Lower Lake. The SRO provides
a unique role assuming primary responsibility for all calls of service just as a Patrol Officer does in a
municipality of Deputy Sheriff in a rural county area. The schools are reflective of the greater community.
A few key components critical to the SRO position in serving as a liaison between the school and
police are:
The ability to disseminate information as needed with pertinent and updated contact
information, develop incident response for handling all types of emergencies, incorporation of law
enforcement into crisis management teams, coordinate efforts with school liaisons resolving problems
that are not necessarily law violations.
The direct contact between the school administration, teachers, parents and students is
important and could make a significant difference in critical incidents. The relationships and image
created allows for a fluid working environment and a positive professional asset to the school and
community.
In the 2017 school year Clearlake Police Department, in collaboration with the Konocti Unified
School District, has had the ability to hire two school resource officers. One full-time SRO dedicated 100%
of the time and another SRO primarily dedicated to the schools but also assists with patrol functions as
the needs of the department require it. This allowed for the flexibility and coverage the district needs to
provide for safer and more secure environment on the separate school sites. Unfortunately, in the 2017
School year we have lost one of the positions due to staffing shortages and recruitment.
The SRO is proactive and on the ground assisting with arrests, issuing citations, community
service, special events, special threat assessment projects, traffic control, and extra-curricular activities.
During the 2017 school year the SRO responded over 877 incidents and multiple arrests which include
both youth and adults.
In 2017 school safety program assemblies were added to all elementary schools in the district and
the Drug Abuse Resistance Education was piloted to Burns Valley Elementary School 5 th grade students,
creating a more positive role in the students’ lives with the police department rather than always an
enforcement role which sometimes creates a negative connotation of police and students trust. A Bullying
program is slated for the 2017-2018 school year as a collaborative to reach all 6th -12th grade students
reinforcing the unification of Law Enforcement and the school district to promote a safe and secure
environment for all students.
Stephanie Green, School Resource Officer

CLEARLAKE POLICE DEPARTMENT
K-9 PROGRAM
During 2017 the Clearlake Police K-9 Unit had a successful fundraiser. It was our 4th
annual K-9 dinner event with a great turnout with over 250 people comprised of citizens from
the City of Clearlake, and outside the city. This event is greatly responsible for our continued
success. Without the support of everyone, the Clearlake K-9 unit would be nonexistent. The
Clearlake K-9 Unit is grateful to all of our sponsors for their commitment and ongoing support
to our team. This year, Officer Parson and his partner Bear transferred to other agencies.
Officer Harden and his partner Zip continues to do great work and be a huge support
for our community. Officer Harden and Zip continued to attend 16 hours of training each
month. These trainings are conducted with members of other departments which have given
Officer Harden the chance to observe different behavior and handling techniques from other
K-9 Officers. Officer Harden and Zip have developed a strong working bond that has proven
beneficial to the patrol teams. In addition to working and training, Officer Harden and Zip
have made several community appearances.
In 2018 the Clearlake K9 unit's goal is to get two additional K9 teams and to have all
three of our teams trained in both apprehension and drugs. I look forward to the continued
advancements and success of the Clearlake K9 unit.
Sergeant Elvis Cook K-9 Supervisor

K-9 Handler Officer Harden and Officer Zip

CLEARLAKE POLICE ASSOCIATION
It has been a long standing tradition of the Clearlake Police Officers Association to be dedicated
in its service to both its association members and most importantly the members of the Clearlake
community. It is a top goal of the association to better the community and the city through donations of
both time and money.
This year, as in many years past, we donated funds to both South Shore Little League, sponsoring
the 2017 Lower Minor Muck Dogs, and the Lower Lake High School Sober Grad Night. As with any
community we agree that a strong commitment to the youth in the community can have a long standing
positive effect on the community.
This year there were many changes within the Clearlake Police Department. Throughout these
changes the Clearlake Police Officers Association worked to stay strong in its commitments.
The need in this community stayed strong in 2017, especially with the devastation resulting from
the Sulphur Fire.
On November 22, 2017 members of the Clearlake Police Officers Association delivered
Thanksgiving dinners to families in the city. Throughout the year members of the association meet
numerous families and children in need. Through these contacts, as well as donations from community
organizations, families were chosen and Thanksgiving dinner was provided.
This year we also supported and participated in the annual Shop With a Cop event held at WalMart. Working together with other county law enforcement agencies and organizations, children in need
get to shop for needed clothing and “Fun” items they would not have normally received.
In conducting our community service, the Clearlake Police Officers Association does not seek
recognition or acknowledgement. We pride ourselves in giving back to the community where we work
and the members of the community that support our mission.
Again, the Clearlake Police Officers Association would like to thank our community, its members
and citizens, and its businesses and organizations that support us. Thanks again and we look forward to
2018.

CLEARLAKE ANIMAL CONTROL
2017 has been a year of challenge and change for the City of Clearlake Animal Control. The City of
Clearlake began the year with Animal Control Officer Tuller, who left her position. The City of Clearlake
now employs two full time Animal Control Officers, Officer Wymer (hired in August of 2017) and Officer
Moretz (hired in December of 2017).
Adequate staffing has been a longtime challenge for Clearlake Animal Control. In 2017 the Animal
Control Department welcomed three new volunteers and was approved to hire one fulltime kennel tech,
in addition to the one part-time kennel tech position.
In 2017 Animal Control handled 1056 animal incidents, took 27 cases, impounded 393 animals,
issued 76 Notice of Violations, 10 Citations, took 88 bite reports and issued 196 dog licenses.
The future is bright for animal control. With a dedicated staff and big dreams, the Animal Control
staff has future goals that include a new facility with at least 24 kennels with central heating and air and
to be open to the public later in the afternoon/evenings and weekends. The animal control staff would
also like to start doing more community outreach such as vaccine/licensing clinics and Critters &
Cappuccino (Think coffee with a cop). The City of Clearlake also has a great need for low fee/no fee spay
and neuter services which is something that Animal Control would like to see available when we are in
our new facility.

Melinda Wymer
Animal Control Officer

John Moretz
Animal Control Officer

CLEARLAKE POLICE CHAPLAIN
It is my honor to be the spiritual recourse to the Clearlake Police Department. That means many
things to different people. We all come from different experiences and I just try to relate wherever each
person comes from. Primarily I try to be a positive voice to our department as they deal with so many of
Clearlake’s darkest situations.
This year has been a year of great turnover in the department. It is my great joy to get to know
all of the new officers. As I have spent time with them I am glad to report that the tradition continues
that I have witnessed for over twenty years of hiring people who want to make a difference in our
community by serving in law enforcement. They are excited to help when help is needed, and they look
forward to making sure people who break the law face the consequences of their actions.
As I get older I notice that our officers seem to be getting younger. But the truth is these young
officers are doing a fine job. This coming year I am glad to report that the department is ready to bring
some new blood to our chaplain’s program. The addition will give us fresh prospective and I look forward
to working and training the new chaplain.
Keep our officers in prayer in these changing times.

Chaplain Larry Fanning

CLEARLAKE POLICE EXPLORER PROGRAM
Police Explorers is a career-oriented program that gives young adults the opportunity to explore
a career in Law enforcement by working with local law enforcement agencies. Post #7244, which had
previously operated out of the Clearlake Police Department in the mid 2000’s, was reopened in 2016.
Spearheaded by Lieutenant Celli and Officer Myers, the program began after a press release and word of
mouth through Officer Myers who was working as a school resource officer. Exploring, a program based
through the Boy Scouts of America, is designed for local youth ages 14-21 years of age. Participants are
held to a high academic and social standard. In conjunction with the Konocti Unified School District and
several other local organizations the Explorer program has received necessary funding to equip
participants with necessary uniforms and other equipment through the Konocti Unified School District,
fundraising and other donations.
Public events are a chance for the Explorers to get out in public and interact with the community.
Events range from crowd control at parades to providing security and uniformed presence at events like
fairs and sporting events, and directing traffic for sporting and other civic events.
In the future, we plan to expand the number of participants from different agencies and compete
in an Explorer Competition. Explorer Competitions are events that are in different cities where Posts from
all over California compete in numerous training scenarios, (e.g, building clearing, high risk vehicle stops,
DUI, shooting Domestic violence calls and arrest and control).
In 2017, we participated in the California Cadet Academy hosted in Napa, along with over 40
explorer participants from different agencies in this event. Explorer Burkdoll took first place cadet overall
and Explorer Ellis took first place in most athletic. We were very pleased with the hard work and
dedication of the youth of the Clearlake Police Explorers.
We currently have 8 explorers but the number of participants fluctuates. We continue to recruit
and grow our numbers, however, some participants move on to college, military or continue the field of
public service, an accomplishment of success.

CLEARLAKE POLICE VOLUNTEER PROGRAM
“V.I.P.S”
We are a group of mostly senior volunteers dedicated to assisting the Clearlake Police Department
and the citizens of Clearlake.
We have 14 active volunteers in the program and we are always looking for more volunteers.
In the past year we logged 4732 hours working for our community with the Clearlake Police
Department. Since the volunteer program was started we have logged a total of 30,000 hours.
Some of the things we do include office work, such as making phone calls to Senior citizens
throughout the county on our You Are Not Alone Yana Program. Yana allows us to check and make sure
our most dependent citizens are OK, making their doctors appointments, and getting the help they need.
If no one answers, we call one of their emergency contacts to check on them. If all else fails an officer will
be dispatched to their home to check their welfare.
Volunteers also assist with the mail, both outgoing and incoming, transport cars needing repairs,
transport evidence to the DOJ, direct traffic in case of an emergency. They also assist at crime scenes by
standing watch so no one can enter.
We also help with parades by blocking side streets so no one can enter the parade route. We also
assist in the village for Trick or Treat and assist with Toys for Tots.
We assist in the office by doing things that would take an officer off patrol. Many mundane tasks
that we can do to let them do the important stuff.
We have a meeting monthly where we have lunch and talk about what we are doing and need to
do.
We are always looking for more volunteers and more ways to serve our city. Stop by the PD and
pick up a volunteer application. Join us. Your service could make a real difference in someone’s life.

LAW ENFORCEMENT CODE OF ETHICS
As a law enforcement officer, my fundamental duty is to serve the community; to safeguard lives
and property; to protect the innocent against deception, the weak against oppression or intimidation and
the peaceful against violence or disorder; and to respect the constitutional rights of all to liberty, equality
and justice.
I will keep my private life unsullied as an example to all and will behave in a manner that does not
bring discredit to me or to my agency. I will maintain courageous calm in the face of danger, scorn or
ridicule; develop self-restraint; and be constantly mindful of the welfare of others. Honest in thought and
deed both in my personal and official life, I will be exemplary in obeying the law and the regulations of my
department. Whatever I see or hear of a confidential nature or that is confided to me in my official
capacity will be kept ever secret unless revelation is necessary in the performance of my duty.
I will never act officiously or permit personal feelings, prejudices, political beliefs, aspirations,
animosities or friendships to influence my decisions. With no compromise for crime and with relentless
prosecution of criminals, I will enforce the law courteously and appropriately without fear or favor, malice
or ill will, never employing unnecessary force or violence and never accepting gratuities.
I recognize the badge of my office as a symbol of public faith, and I accept it as a public trust to
be held so long as I am true to the ethics of police service. I will never engage in acts of corruption or
bribery, nor will I condone such acts by other police officers. I will cooperate with all legally authorized
agencies and their representatives in the pursuit of justice.
I know that I alone am responsible for my own standard of professional performance and will take
every reasonable opportunity to enhance and improve my level of knowledge and competence.
I will constantly strive to achieve these objectives and ideals, dedicating myself before God to my
chosen profession . . . law enforcement.
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